
PLAN

Chapter 6

Conducting Full Spectrum Operations

I think the time has come when we should attempt the boldest moves,
and my experience is that they are easier of execution than more timid
ones...

Major General William Tecumseh Sherman

6-1. While differing dra-
matically in their par-
ticulars, full spectrum
operations follow a cycle
of planning, preparation,
execution, and continu-
ous assessment. These
cyclic activities are se-
quential but not discrete;
they overlap and recur
as circumstances de-
mand. As a whole, they
make up the operations
process. Battle command
drives the operations
process (see Figure 6-1,
page 6-2). Army forces
design and conduct op-
erations to win on the
offensive; dictate the
terms of combat and
avoid fighting the enemy
on his terms; seize and
retain the initiative; and
build momentum quickly to win decisively.
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6-2. The commander's intent and planning guidance direct the activities of
the staff and subordinate commanders. The staff assists the commander with
the coordination and detailed analysis necessary to convert the planning
guidance and commander's intent into a plan. The plan becomes a common
reference point for operations (see FM 5-0).

6-3. Planning is the means by which the commander envisions a de-
sired outcome, lays out effective ways of achieving it, and communi-
cates to his subordinates his vision, intent, and decisions, focusing
on the results he expects to achieve. Plans forecast but do not predict. A
plan is a continuous, evolving framework of anticipated actions that
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maximizes opportunities. It guides subordinates as they progress through
each phase of the operation. Any plan is a framework from which to adapt,
not a script to be followed to the letter. The measure of a good plan is not
whether execution transpires as planned but whether the plan facilitates
effective action in the face of unforeseen events. Good plans foster initiative.

ASSESS

ASSESS

Figure 6-1. The Operations Process

6-4. Scope, complexity, and length of planning horizons differ between opera-
tional and tactical planning. Campaign planning coordinates major actions
across significant periods. Planners mesh service capabilities with those of
joint and multinational formations as well as interagency and nongovern-
mental organizations. Tactical planning has the same clarity of purpose as
operational planning, but has a shorter planning horizon. Comprehensive,
continuous, and adaptive planning characterizes successful operations at
both the operational and tactical levels.

6-5. Plans specify what commanders will decide personally. In the offense,
for example, commanders normally decide when to commit the reserve. In a
tense stability operation, the commander may decide the exact positions of
tactical elements. Regardless of echelon, commanders identify those informa-
tion requirements they consider most important to their decisions--the com-
mander's critical information requirements (CCIR). These are typically in-
formation requirements that help them confirm their vision of the battlefield
or identify significant deviations from it. The staff incorporates CCIR into the
appropriate parts of the plan and passes them to subordinate units.

6-6. Plans give subordinates the latitude and guidance to exercise disciplined
initiative within the bounds of the commander's intent. For example, aviation
and ground maneuver elements might attack enemy missiles capable of
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delivering weapons of mass destruction (WMD) wherever located, no matter
what their mission at the time. Some operations require tight control over
subordinate elements. However, commanders ensure that plans remain as
flexible as possible and impose the minimum control required for mission
success. Commanders encourage subordinates to seize the initiative through
plans and directions that provide guidance concerning opportunity.

6-7. German Field Marshal Helmuth von Moltke (victor in the Franco-Prus-
sian war of 1870) observed that "no plan...extends with any degree of cer-
tainty beyond the first encounter with the main enemy force." This is as true
today as it was more than a century ago. Moltke's dictum, rather than con-
demning the value of planning, reminds commanders and staffs of the rela-
tionship between planning and execution during operations. The purpose of
any plan is to establish the conceptual basis for action. The plan provides a
reasonably accurate forecast of execution. However, it remains a starting
point, not the centerpiece of the operation. As GEN George S. Patton Jr. cau-
tioned, ".. .one makes plans to fit circumstances and does not try to create cir-
cumstances to fit plans. That way danger lies."

OPERATIONAL AND TACTICAL PLANNING

6-8. Planning is dynamic and continuous (see JP 5-0). Operational-level plan-
ning focuses on developing plans for campaigns, subordinate campaigns, and
major operations. Combatant commanders develop theater campaign plans to
accomplish multinational, national, and theater strategic objectives. Subor-
dinate unified commands typically develop subordinate campaign plans or
operation plans that accomplish theater strategic objectives. Joint task force
(JTF) commanders may develop subordinate campaign plans if the mission
requires military operations of sufficient scope, size, complexity, and dura-
tion. Land component commanders normally develop plans for major opera-
tions that support the campaign plan.

6-9. In major operations, Army force commanders choose to accept or decline
battle, decide what use to make of tactical successes and failures, and advise
joint force commanders (JFCs) on the long-term needs and prospects of their
operations. Since campaign plans generally set a series of long-term objec-
tives, they often require phases. Therefore, a campaign plan normally pro-
vides a general concept of operations for the entire campaign and a specific
operation order for the campaign's initial phase. Planning for major opera-
tions mirrors planning for the overall campaign but is reduced in scope. Even
if a major operation is not the initial phase of a campaign, planning for it as a
branch or a sequel may begin long before actual execution.

6-10. Operational and tactical planning complement each other but have dif-
ferent aims. Operational planning prepares the way for tactical activity on
favorable terms; it continually seeks to foster and exploit tactical success.
Major operations depend on creatively using tactical actions to accomplish
strategic or operational purposes in specific contexts against adaptive oppo-
nents. Tactical planning emphasizes flexibility and options. Planning hori-
zons for tactical actions are relatively short. Comprehensive planning may be
feasible only for the first engagement or phase of a battle; succeeding actions
depend on enemy responses and circumstances. The art of tactical planning
lies in anticipating and developing sound branches and sequels.
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6-11. Brevity is essential; so is speed. Staffs must avoid consuming too much
time developing lengthy plans that contain irrelevant details. When plans
arrive late, subordinate units can only react. To save time and shorten plans,
commanders and staffs anticipate support requirements and forecast options.
Headquarters at each level plan in parallel with higher and lower headquar-
ters. Parallel planning expedites the exchange of information among head-
quarters and should be used as much as possible. Commanders exploit tech-
nology to increase situational understanding and speed of planning.

Change of Plans at Normandy

On 6 June 1944, Army forces executed Operation Overlord, an air and sea
invasion of Western Europe. VII Corps planned an assault on Utah Beach by the
4th Infantry Division along with predawn airborne drops by the 82d and 101st
Airborne Divisions. Like most D-Day operations, events proceeded differently
than planned.

Upon execution, the airborne units were scattered across the French countryside
with some units forming quickly while others grouped into small, isolated pockets.
Regardless, airborne troops pressed on to their objectives or fought where they
were, creating disorder among the defenders.

The 4th Infantry Division landed at Utah Beach where, of four beach control
vessels guiding the force, one broke down and two others were sunk. The
remaining vessel guided the landing force to the beaches, but they arrived south
of their designated areas. BG Theodore Roosevelt Jr., the assistant division
commander, made a personal reconnaissance and realized that the original plan
must change. He returned to the landing site and ordered the two infantry batta-
lions to advance inland instead of realigning onto the original amphibious landing
sites, a decision that was executed without confusion. Changing plans fit the
circumstances, and the 4th Infantry Division successfully pressed the fight inland.

6-12. There are two doctrinal planning procedures (see FM 5-0). In units with
a formally organized staff, the military decision making process helps com-
manders and staffs develop estimates, plans, and orders. It provides a logical
sequence of decision and interaction between the commander and staff. The
military decision making process provides a common framework for all staffs
that supports the maximum use of parallel planning. At the lowest tactical
echelons, commanders do not have a staff. Consequently, commanders and
leaders follow the troop leading procedures. Both procedures hinge on the
commander's ability to visualize and describe the operation. Both are means
to an end: their value lies in the result, not the process.

PHASING

6-13. A phase is a specific part of an operation that is different from
those that precede or follow. A change in phase usually involves a
change of task. Phasing assists in planning and controlling. Considerations
of time, distance, terrain, resources, and important events contribute to the
decision to phase an operation.

6-4



Conducting Full Spectrum Operations

6-14. If Army forces lack the means to overwhelm an enemy in a single si-
multaneous operation, then commanders normally phase the operation. A
phase is a period when a large portion of the force conducts similar or mutu-
ally supporting activities. Operations link successive phases. Individual
phases gain significance only in the larger context of the campaign or major
operation. Each phase should strive for simultaneity in time, space, and pur-
pose. In this way, commanders combine simultaneous operations within
phases while sequencing operations to achieve the end state.

6-15. Links between phases and the requirement to transition between
phases are critically important. Commanders establish clear conditions for
how and when these transitions occur. Although phases are distinguishable
to friendly forces, the operational design conceals these distinctions from op-
ponents through concurrent, complementary joint and Army actions.

BRANCHES AND SEQUELS

6-16. Operations never proceed exactly as planned. An effective design places
a premium on flexibility. Commanders incorporate branches and sequels into
the operational design to gain flexibility. Visualizing and planning branches
and sequels are important because they involve transition--changes in
mission, in type of operation, and often in forces required for execution.
Unless planned and executed efficiently, transitions can reduce the tempo of
the operation, slow its momentum, and cede the initiative to the adversary.

6-17. A branch is a contingency plan or course of action (an option
built into the basic plan or course of action) for changing the mis-
sion, disposition, orientation, or direction of movement of the force
to aid success of the current operation, based on anticipated events,
opportunities, or disruptions caused by enemy actions. Army forces
prepare branches to exploit success and opportunities, or to counter
disruptions caused by enemy actions. Commanders anticipate and devise
counters to enemy actions. Although anticipating every possible threat action
is impossible, branches anticipate the most likely ones. Commanders execute
branches to rapidly respond to changing conditions.

6-18. Sequels are operations that follow the current operation. They
are future operations that anticipate the possible outcomes-success,
failure, or stalemate---of the current operation. A counteroffensive, for
example, is a logical sequel to a defense; exploitation and pursuit follow suc-
cessful attacks. Executing a sequel normally begins another phase of an op-
eration, if not a new operation. Commanders consider sequels early and re-
visit them throughout an operation. Without such planning, current
operations leave forces poorly positioned for future opportunities, and leaders
are unprepared to retain the initiative. Both branches and sequels should
have execution criteria, carefully reviewed before their implementation and
updated based on assessment of current operations.

CONCEPT OF OPERATIONS

6-19. The concept of operations describes how commanders see the
actions of subordinate units fitting together to accomplish the
mission. As a minimum, the description includes the scheme of
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maneuver and concept of fires. The concept of operations expands
the commander's selected course of action and expresses how each
element of the force will cooperate to accomplish the mission. Where
the commander's intent focuses on the end state, the concept of operations
focuses on the method by which the operation uses and synchronizes the bat-
tlefield operating systems (BOS) to translate vision and end state into action.
Commanders ensure that the concept of operations is consistent with both
their intent and that of the next two higher commanders.

RISK MANAGEMENT

ORDERS

PREPARE

6-6

6-20. Risk management is the process of identifying, assessing, and
controlling risk arising from operational factors, and making an in-
formed decision that balances risk cost with mission benefits. It pro-
vides leaders with a systematic mechanism to identify risk associated with a
course of action during planning (see FM 3-100.14; FM 5-0). Commanders in-
tegrate risk management into all aspects of the operations process. During
planning, commanders identify, assess, and weigh risks. They convey risk
considerations as guidance. Risk guidance affects course of action develop-
ment. It also affects application of some elements of operational design, such
as end state, designation of objectives, and lines of operation. Risk manage-
ment also influences task organization; control measures; and the concepts of
operations, fires, and CSS. During execution, assessment of risk assists com-
manders in making informed decisions regarding changes to task organiza-
tion, shifting priorities of effort and support, and shaping future operations.
Effective risk management results in mission accomplishment at least cost.

6-21. Orders translate plans into execution. When possible, commanders is-
sue them personally, face- to- face. If this is not possible, a video teleconference
or other communication means can substitute. Commanders allow their sub-
ordinates maximum freedom of action, providing mission-type orders when-
ever practical. Mission-type orders specify what to do and the purpose for
doing it, without prescribing how to do it (see FM 6-0). Control measures
should aid cooperation among forces without imposing needless restrictions
on their freedom of action.

6-22. Preparation consists of activities by the unit before execution
to improve its ability to conduct the operation including, but not lim-
ited to, the following: plan refinement, rehearsals, reconnaissance,
coordination, inspections, and movement. It requires staff, unit, and
soldier actions. The complexity of operations imposes significant challenges.
The nature of land operations differs tremendously from situation to situa-
tion. Mission success depends as much on preparation as planning. Rehears-
als help staffs, units, and individuals to prepare for full spectrum operations.
Preparation includes a range of activities. These include mission rehearsals,
brief-backs, equipment and communications checks, standing operating
procedure (SOP) reviews, load plan verification, soldier readiness
preparation, and weapons test-firing.
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STAFF PREPARATION

6-23. Each staff section and element conducts activities to maximize the op-
erational effectiveness of the force. Coordination between echelons and
preparation that precedes execution are just as important, if not more impor-
tant, than developing the plan. Staff preparation includes assembling and
continuously updating estimates. For example, continuous intelligence
preparation of the battlefield (IPB) provides accurate situational updates for
commanders when needed. Whether incorporated into a formal process or
not, the preparatory activities of staff sections and force elements inform
planning and continue throughout preparation and execution. Updated esti-
mates form the basis for staff recommendations; the value of current, rea-
sonably accurate estimates increases exponentially with tempo.

UNIT PREPARATION

6-24. Warfighting skills developed and honed in training form the base of
mission success. Without the Army's ability to fight and win, commitment of
its units to a theater would entail unacceptable risks. Combat-ready units
can adapt readily to noncombat situations; units not trained to standard can-
not survive in combat situations. The knowledge, discipline, cohesion, and
technical skill necessary to defeat an enemy are also fundamental for success
in environments that seem far removed from the battlefield. The combat ca-
pability of Army forces is the basis for all it does. In a stability operation, the
threat of force may deter escalation. In a support operation, it may preempt
violence and lawlessness.

6-25. The tempo may not allow commanders to withdraw entire formations
for extensive reorganization and training. However, Army unit modularity
lets commanders designate some elements for training while the rest of the
force continues the mission. This concurrent training may take place in thea-
ter-designated training areas, where units receive intensified maintenance
support while conducting individual and collective training. The creation of
training areas is both necessary and a challenge for Army commanders.

INDIVIDUAL PREPARATION

6-26. Before the force deploys, soldiers prepare for overseas action. Army
units frequently receive augmentation and replacements during preparation
for deployment. Commanders pay special attention to the reception and
preparation of these soldiers and to integrating their families into support
groups. In addition to preparing replacements for deployment, commanders
ensure that gaining units rapidly assimilate them as team members.

RULES OF ENGAGEMENT

6-27. Operational requirements, policy, and law define rules of engagement
(ROE). ROE always recognize the right of self-defense, the commander's right
and obligation to protect assigned personnel, and the national right to defend
US forces, allies, and coalition participants against armed attack. The Joint
Chiefs of Staff standing ROE provide baseline guidance (see
CJCSI 3121.01A). The standing ROE may be tailored and supplemented for
specific operations to meet commanders' needs. Effective ROE are en-
forceable, understandable, tactically sound, and legally sufficient. Further,
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